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A Publication of the New England ADA Center                     

	
	Dear Subscribers,
   

Welcome to the first 2011 issue of Access New England online. This new edition brings lots of information on developments that will help kick off this "new decade of accessibility!" Read below to find out about the new regulations for the ADA Amendments Act; an update on the new 2010 Standards for Accessible Design and how to obtain a copy; and news of a revised edition of the extremely popular Checklist for Existing Facilities coming your way very soon. We also introduce you to the new Executive Director of the New Hampshire Governor's Commission on Disability (our NH state affiliate!).

   

You'll find instructive webinar and audio conference information as well.

As always, call us toll free at 1-800-949-4232 for technical assistance on all the very latest in ADA related news.

Sincerely,
Karen Murray, Editor  

.
EEOC Approves ADA Amendments Act Regulations, According to SHRM 
The U.S. Equal Employment Opportunity Commission (EEOC) approved a final set of regulations for the Americans with Disabilities Act Amendments Act (ADAAA) at the end of December 2010, according to the Society for Human Resource Management (SHRM). The EEOC's five commissioners voted privately and unanimously to approve the long-awaited regulations. However, it might be months before the rules are made public.

Congress passed the ADAAA in September 2008 to make legislative fixes in light of several federal court rulings that limited worker protections offered under the original ADA, which was enacted in 1990.


The ADAAA, which took effect on Jan. 1, 2009, required the EEOC to develop and issue regulations within one year of enactment. 

According to EEOC officials, the ADAAA final regulations were released to the Office of Management and Budget (OMB) and other federal agencies for review and comment. 

"Once the OMB approves the regulations, they will be published in the
Federal Register. Until that time, we cannot make them public," said James Ryan, a public affairs specialist for the EEOC.

Continue reading the whole story on SHRM's website (membership required). 

 

Source: Senior writer, Bill Leonard for SHRM.

 

. 

 

Revised "ADA Checklist for Existing Facilities" to be Released in March!
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The Institute for Human Centered Design--the parent organization of the New England ADA Center, is updating the Americans with Disabilities Act Checklist for Existing Facilities based on the recently released 2010 ADA Standards for Accessible Design.   
 
In 1992 IHCD (at that time Adaptive Environments) received funding from the National Institute on Disability and Rehabilitation Research at the US Department of Education to develop national ADA compliance material including the Checklist.  The Checklist had some minor revisions in 1995. This current major overhaul includes the changes in the 2010 Standards as well as illustrations and detailed instructions on conducting a survey. The Checklist will be available in print and as an online form. The project is again funded by the US Department of Education. March 1, 2011 is the expected completion date.
 

New Hampshire Governor's Commission on Disability Welcomes New Executive Director
John Richards, a lifelong resident of New Hampshire, has been named the new Executive Director of the New Hampshire Governor's Commission on Disability (the New Hampshire State Affiliate of the New England ADA Center)Richards who has worked in human services for over 30 years; most of which have been involved in supporting people with a variety of disabilities.

He has a Master's degree in Social Work from 
Simmons College and a Master's in Business Administration from the University of Massachusetts. He has worked with a variety of people ranging from "multi-problemmed" families to children, teens and adults with developmental disabilities, brain injuries, and neurological illnesses. He has worked in community mental health and in roles from clinical social worker to human service management and administration. These roles include Regional Director for Mentor, Inc. and President of WKS/Residential Resources, Inc.

He has given a variety of workshops and keynote presentations around the United States on topics ranging from "Effective Communication" to "The Philosophy of Human Service Delivery", and "Getting to your New Normal, " and has published a number of articles. 

John has been very involved in the Brain Injury Association of New Hampshire, where he was President of the Board. With the Brain Injury Association of America he was formerly Chair of the State Assembly, and presently serves as the editor of their national news magazine, the "TBI Challenge." He has been the Associate Director of the Center of Excellence of the Brain Injury Center at Crotched Mountain Rehab Center. He presently spends most of his professional time as a clinical social worker supporting people who have sustained brain injuries, strokes, neurological diseases. John will also continue working with the Brain Injury Association of New Hampshire on a variety of projects, including implementing a Family, Caregiver, Professional, and Survivor education and advocacy training series. 

  

.

2010 ADA Standards for Accessible Design Publication Available to Order or to Download --UPDATED
The Department of Justice (DOJ) has compiled an official version of the 2010 ADA Standards for Accessible Design (2010 Standards) to bring together the information in one easy-to-access location. The booklet provides the scoping and technical requirements for new construction and alterations resulting from the adoption of revised 2010 Standards in the final rules for Title II (28 CFR part 35) and Title III (28 CFR part 36).
 

The New England ADA Center is selling print copies of the ADA 2010 Standards for Accessible Design, 256 pages, spiral bound. The cost is $20.00 which includes shipping. Call 1-800-949-4232 or order a print copy from our website. You can also go to the Department of Justice's official online version of the 2010 standards in HTML and PDF. Also, beginning sometime in February 2011, the Department of Justice will also have a printed version available for free.

 

At this time either the original 1991 ADA Standards for Accessible Design or the 2010 ADA Standards for Accessible Design may be used.

Starting March 15, 2012 only the 2010 ADA Standards for Accessible Design may be used.
   

Please call or email us if you have questions.

.
 

EEOC Reports Job Bias Charges Hit Record High in 2010
The U.S. Equal Employment Opportunity Commission (EEOC) announced this month that private sector workplace discrimination charge filings [for all forms of discrimination] with the federal agency nationwide hit an unprecedented level of 99,922 during fiscal year (FY) 2010, which ended Sept. 30, 2010. Despite the increase in overall charges filed with the EEOC last fiscal year, the Commission dramatically slowed the growth of the charge inventory. As a result, the federal agency ended FY 2010 with 86,338 pending charges - an increase of only 570 charges, or less than one percent. Between fiscal years 2008 and 2009, the EEOC's pending inventory increased 15.9 percent.


The FY 2010 data show that the EEOC filed 250 lawsuits, resolved 285 lawsuits, and resolved 104,999 private sector charges. Through its combined enforcement, mediation and litigation programs, the EEOC secured more than $404 million in monetary benefits from employers -- the highest level of monetary relief ever obtained by the Commission through the administrative process -- to promote inclusive and discrimination-free workplaces.

The FY 2010 enforcement and litigation statistics, which include trend data, are available online. 


For more information on this story, visit the EEOC website.

 

.


_____________________________________
 
The New England ADA Center is a part of the ADA National Network funded by the US Department of Education.
 
The ADA National Network is the leader in providing information, guidance, and training on the Americans with Disabilities Act (ADA), tailored to meet the needs of business, government and individuals at local, regional and national levels.

Funded by US Department of Education through National Institute on Disability Rehabilitation and Research Grant # H133A060092 
 Visit our ADA resource website at www.NewEnglandADA.org
 
.
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Be sure to visit our sponsor's online store at www.IHCDstore.org to check out these nifty products and many more!

DBTAC New England ADA Center is a project of the Institute for Human Centered Design (IHCD) 





			Questions about the Americans with Disabilities Act? 
 
Call
 1-800-949-4232 
 (voice/tty)
  
The DBTAC-New England ADA Center provides information 
and guidance on the Americans with Disabilities Act.   
Webcourse on Employment Regs and ADA Amendments Act Changes Launched!
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Register! 
 Transportation Webinar Series 
Continues!
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"Topic Guides on ADA Transportation" 
 
October 14, 2010 through April 12, 2011
(Every second Tuesday)
2-3:30 p.m. EST  
 
A 7 session webinar series that brings together the requirements of the ADA and the Department of Transportation ADA regulations, FTA determinations, and best practices for ADA compliance.
  
No cost but registration is required.
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February 15, 2011

2-3:30 p.m. EST
  

How the ADA Impacts Seniors
  

Register!
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Webinars and Audio Conferences on the New 2010 ADA Standards for Accessible Design  

  
Next Session
March 3
 
2:30-4:00 p.m. EST

 
Topic: Accessible Swimming Pools & Spas

 

No cost but registration is required
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2011 Legal Issues Webinar Series
March 16, 2011 
Save the Sate!
  

Topic: Post Secondary and Professional Licensing/Testing Issues
 

2-3:30 p.m. EST  
 

Register! 

Accessible Technology Webinar Series
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Quick Checks for PDF Accessibility
 
March 8, 2011
2 p.m.
 
Register
[image: image11.jpg]THE UNITED STATES

DEPARTM ENTf JUSTICE




ADA Settlement Agreements & Updates 
Ensuring the Chipotle Experience for Everyone

Settlement Agreement: US and Wolfboro, NH
Settlement Agreement: US & Frisbie Memorial Hospital, NH
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"A New Decade of Accessibility"
 
Save the Date 
May 8-11 2011
 
Las Vegas, NV
 
Early Bird Registration 

 happening now! 
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Disability Law Lowdown 
-Podcast-
Subscribe
 for the latest in disability law information

  
Next Podcast: Mobility Disabilities and Medical Care
DBTAC-- New England ADA Center 
is a project of the Institute for Human Centered Design 


 Read more IHCD News


	


